RUERRRS " ¥4 ZPFERIETE

v’

B X HFEBIZRA

BHREK
NHBANLEETRGFAENE L FREUE @B " Wb, ZFE&BErE (T " &EBEt
& ) HEETE -
> EERE T G4guE (www.offsettingsubsidy.gov.hk )

> RWARHEANECERCN SRS B ZREETEIREE (T TIRBE ) B
2989 1001

> B E R R enquiry@ssasc.hk ; B¢
> N ERA R R R EE AR S R

Hr ok JUREBRIE (B 56 fy 223 SR M@l b0 A JE 18 1%
moAkHE: BEH—-ZEN EF 10K 2T 1
(A RAEEHER S ) K

T 2B ETF 70

M ws i i 5 Tre ZERS Ay Utk (7 Ak ) &R EE - MR A TR B UM R
& TR ZPEEBEHEI TR AR HEE -

1. &

(a) HUMsmEEA RS (T5afEe ) " #hy 28k 2025 £ 5 § 1 H (BI T#E&IH )
Bt - B B > 8 XA RELUE XM (RAIME ) 58T & 51 HHE 25 5008 L K
(EARTE Sy ) BB BIRETSH =K (8 BN 2025 £ 5 H 1 HBZ &R & BN
FriTAniEnE RS (" RikE ) (A T E8EE RIkRSEHREE T O -

(b) RECERCHBME R "B, ZHRE - BUFEZ T R 25 FHEBEHE - 5
EZHOHSEE T DR N R ENERE, REEEHIBEI I H - &
BhET #1225 Tra #E 17T R 2B AR s T T BT &) - AR e LAE 25 FHED)
SN EFF I EHVE L RS - F2E R L -

2. HFERER

(a) WFaE TR REATREBEE > BAESN TEINVERSE RIkEEH &
M ER BB HE

() EEZ (EEEG) (FEZEOSE 57T 5E) (RE - WRE (EFERED £k
BedK ERERERE Rk

1 SSA_ER_GN(C)(05/2025)



www.offsettingsubsidy.gov.hk
mailto:enquiry@ssasc.hk

(ii)

(iii)
(iv)

(v)

FEEHIRHE > B R R (B - (B EARE (GREMMEATEETEIGRE) (7 58
BRG] ) (FREOIE 485 F) AL Tk B 205G #30 = (8 2 HY
s A et & P LR AR B Pk e B 2 0k 3 B RUER 00 I8 2R Rt 30
FolE STEHHERK -

g £ HESKER 0 ISR R IR ET B R 1

- & (GRTRERGT) B HIRSE IR IRETE]
(HE B ARERAD) (FRAMSE 279C &) Kk CRMSERAHE
RAT) (BAEZEGISE 279D &) FHYAHEETE] LUK
FEJ/ BN A TR EETE ~ BIREETE] ~ BRGS0 w5
(NEman i ) - e LR Feral e 8 (BN AS L) (EHER0
& ER e 2Pk a R (e RER S st &l

BEERESSZTERE, KikE

&b e I8 & &RV A B H IAE 25 FEVEBIAA > B 202545 H 1 H 2 2050
FA4A30HZHE (BFEERERMWE ) Lk

BEESZT TR BRVERE RIRSEHILE T A Y A & & H M EBUR
K E B A

(b) g BREH T —ERE (EHEED) F=FERSE RREMWIA:

(i)
(i)
(iii)

(iv)

& B2 TR ZET
FhEET

AR T AR AT B BUR DLYMY A BUR - H 2 5% BUR T 8 B R Y ] (R
AR AKX

R R R EME T > RN G TIERE 2 M TIEZHlNANERARIA
mifE E£2HCE - HACR - R 720~ 50 20 T LR
R~ B[R SCEBEHY S o6 4 ok B [F B SCHY S A b ik

(c) AR (RIED) NERE RIRSORS > F26 T (RIBRD) HREERE X
IR BRSO 8% -

(d) AEMHE A HEREIRN "B R T S E S EREE YRR, 5T
B EEE R ) MESEFL | SERBE AR E B X THERE &kE
R -

(e) & EEEER H &5 RTHE R HEE 8 805 1 BT 588 2 58 fl 1 gE sk (=fe L Btk
R WCEIRRET EI LRI - a1 2 B 55 & B R 407 8 R ol Fe < SR i 1 B (Eife =
KR R B IRET B HER0) » BB HEH R &R -

1

fRIE CIRMEGRET) 55 31F K 31U FREVALE

2 SSA_ER_GN(C)(05/2025)



3. &IbEES 4RI R H A
(a) R#E (RG] - X LR IEEIHAR HBIE —

(i)
(i)
(iii)

(iv)
(v)
(vi)
(vii)

(viii)

(ix)

(x)

(xi)

W (& Y2 PA4a T A ek ik - AUHE a8 AT e T
WEFEGZ UG TREMN &K > AfERENSEEHI

IR (8 & &7 LLss Tl AUH s AR AT g 4% 1k - RIS 38 KU e g H 3 2
FeaiEHB - Dlie & B2

W B 3% & E R IH & 42 e & &Y Emm - AHE &I m H
W & INIEHTRIRER - MR BN ZEREBAR > AfE TENEE A
e B2 RIESL T - AlFESE T HI ¢

e BIRE C(EEFRET) 5 10 FRETHHRVIF I 1k e (# & &V /RS T 18
FIEHE B A - A5 R R & &b H A

Wi 518 5 11T 2 i i o 8 56 B ok A B 2 (52 (R Y A 11 4% 1k 0 (38
a4 Al REEKIEHECCENERE HI - DiREE K

e SRR CIEMRET) 25 10A 5K - IR{E £ R AE AR S0 & 1 &% 1k (8 (7
&Y AlfE(E EA R E & S B A S EE H I

Wfe BARE (lRFEMRE]) 2 31E FRER RHEL > Bl{E AL HE VU (E 2
HA AN & Mg T 53 Bic TAF I A &S A T /Y H S0l 8 B T/F H 8 fny —
o BAEE S 26 (E 2N (e £ oo TIEI A THEAITHE
HE IR TAF H BN =77 2 — > Alfeez @ VU 2 80ES 26 (62
IR Gy H I - DA

W EE I IEMRE (RERE) BIBRES L Alf5RFE L& R -

(b) B i E &% k(e (B S &V A B H B > KA R HIIEARE B ET & T ¥ {8 EH 5

BIEHY

w8 R 2R -

4. BEXHEEATREI M

(a) fEEHER—THFRZ N —HREAENENE KRheEFHRE T ZHFFED -
HHEE DUE A e BT - (B Efe I H S5 - AR RS LU SXF

(i)

(ii)

CIE %0 8 EH GRS (RIEGIT © SSA_ER_AF(C)(05/2025)) » #1{E L 4K
E N — AR BNERE RkEEHRE S SCHBFER » H IR
% I e A (RAEGSE © SSA_ER_SF(C)(05/2025)) ¢ LA K

i $% 3 o sk Hy s I SO ELA -

(b) MAEFTE - & £k B 55 2K (g Eie b e &kt -

3 SSA_ER_GN(C)(05/2025)



5. BXHFEHIRE
(a) FffiscEhe £458% "4, 5 (app.offsettingsubsidy.gov.hk ) #E 3T HH &5 °

(b) (& EIREIIE T 7l 2R 18 =) AR 755 i 4R < FH &%
BEHE © enquiry@ssasc.hk

* HTHMESHER

B 5
bt USRI (R 15 223 R RIS P Ly A BB 18 12
WATRT R R R 10 BEE T4 1B
(A BB )

T 2B E T 70
A H TR R
s - & PIEAT AN 22
dprEEE . RN -ERMA R 8 EFE T 70

(AR ABREHER ST )

N LAERHE T B A H BR B A B S > sR R B e Sl | - WAE (B £ wr m f2 ik [E]
stk o 55 Tha ke IR pa A~ g HWE EA RHERF  TA SRR KH
A -

* {HE 29891012

(¢) MBEGTEE b, HRUBHHR (WREMEE "0, 5 DITRICIE S 3
SRR R A B G IRE - WY AR - 0 AR R T (E B
PR 47 e 5 T B W B 1 S B T MR e B B -

6. BRXHFER

& EAME S B E  RikeTEREZ DTN =[EH RIEHE - mHF /KA ER
3

7. mEHER
(a) Me#m &R e TRt ER MR (FFIEF2EEER 3) - DURIEAMHREBUF

AR EP A (EH) ERNER > RERERSTGERENERD
BEE RIREEHIREI X EHFED > KEEE R -

(b) Me#spa K /857 Tyl B g 4L 8Eah ~ F0F - |E L SHM R (Fla - 2
NE) B R L DURE RO E HEE B R ECR AU TE B R RSO o 0 T RE g BRGR
e EHETE I - NAEEH > (B EEBSIRB RN T - MEREANS 0 -

(c) MAHTE > B ESZAIFHZE - ERAEHF TR ER KXY B HE IR -

(d) WEIHEFGERE - (B EEREFTAEHXFER R D —F -

4 SSA_ER_GN(C)(05/2025)


file:///C:/Users/LO_EBS_8.LDEBSD/Documents/OP/GSS(Scheme)/Guidance%20Note/SSA%20ER/app.offsettingsubsidy.gov.hk
mailto:enquiry@ssasc.hk

8. HFFGERBANFHEIE (AEH)

(a) FmGaLtE " f, B LIEZF T (MR EEE "y 5 LUMYRICIESHEE )
WX FER BN ESRTE - WEM - EEFEHEREE NG U EEA -

(b) WHFEAED) TR 7 A8 LAE H 85 A8 Lie R AviE e TR~ -

(¢) —fiME » IRF & EUE 2= AT B REE SRR Y 30 f TIE H N3 s
SEREAIE o (e EAE I &S R BRI F o H 0 IR ET T E T/F B A5 R U ETIE S
FHER VR BIAIE - o] B R s e =2 K 1 B -

(d) Mg EAFEEFFEGER > THFEZ X ﬁD{EBEKI_J EEMEER > ATEH 3T
— K - B EHFEZ  LITR AR R KA o 55 TR st B3I &5 fE Y
TRIE Ry Be 88 RIE -

(e) FEIZ BRI B s & R A & % o 0 B et DU (E B HA R I - EAFERANE
GEFEAE S O A ISR EEIA R - m SRR -

9. MRFEmELEHFETHESBR

AR5 fe B0 57 Tl & T B C e il s B Y HH SR HE T 38 5T Bl AT E > g ZoK (e
Tl AR HFRE S ER (F14: B EREERSESF O/ B H0E f R R
(RET &P K AYEE I - LIS R B E R AR R &8k 1bar 12 [HANARAR
) o WE AR A SHEE T o REEREAMTER - AEEBRHITTEEBUT 22
BB T U HY & Bh#OH -

10. {582 W HI B BIRH

WARFS IR K /255 ThaAE #E— D E ~ R E RS AR - #REEATEHHEARDY
FY 8 BB 15 Y B BRI 33 A RO By 2 > BRI ] A 1) 8 2 36 5 25 £ Bl 3 ek
H o (B AT R HITEE BT 2 BEE S RHTER IE H 5 B e 55 L 7 1 DA
EAEME (FEFE—2AE e e tiiy) HEEEALAY 77 s B E B ROR K 2 WY ROH -

11. 2R

(a) {& £ e IR 2 IS 08 B 5 & A R i & 2057 Tl fe Bt HE &R & B 7 & R A
X LHEEE BT NV ERD -

(b) e ERERME e HERBERHIER AT > HEEF 2R EE— D
H oo B ENHER M T EM BN R HEER > BEE T, 5 EHE -
e HEBENRBERE -

5 SSA_ER_GN(C)(05/2025)



ik

if 8% 1
i ik 2
if &% 3
it ik 4
F=3
it &% 6

R 25 R EEBETEINE B EER

KRR (B SRV A B 0SB £ F R B2
(& £ FH 35 & Bl P s 56 B SR B SR Al R 2
THREREAZEERA

BEVE S R R RBEA

H#%

7-10
11 - 15
16 - 18
19 - 21
22 - 35

36 - 42

SSA_ER_GN(C)(05/2025)



R 25 F R TR BIET RV E B EER

EETE AR Ll e A5 202545 4 1 H (B "HfHH ) RZRHVERIIFRTT
AWBHE ReXXH (B TEHE RikeEHZET ) -

BUSIHUEEE RO (T o E SNENRS e HREM o F8  S0RE (EHER
By (& EHEE BTV EBRE Rk EHIRE o /FHEE - DI R -

FEHEEYEE  BXAESFFEDNVERSE RIRGEGIRE S 2 HHEEI 50 &
TC R FLER » BLSR RN RS ESNE E RV E B LR T ETH ) SO HIESIR TR LK
x2-

1 BE—KBERE 50 BT A QNA KB HE

BHEE - GUEE

EENEESFE  BERGHEENMTAENENRE RRhSEHEE > LK "B

A s - BERCE R T oW R Et R4S R o iy s 203 —

(a) HEERHFEIVERE RIRSEHIRITFHE - KEHEFEATEBERS
FFTHHYE B B4

(b) EERBHFEMIERE RRGEHRSFENE " BH ) SBRVERE -

. 20255 H1HZE
2026 Z£ 4 B 30 H

5 2026 S H1HZE (a) GERNERNE EAIKSEHI%I 5 F40 50% 5 3¢
2027 44 H 30 H (b) #H "HTH 4% 3,000 JTHYEREH

2 20274E 5B 1 HE
2028 £ 4 H 30

4 202845 H1H=ZE (a) GERNENE RIRSEGI%I 5 FEEM 45% 5 3¢
20294 4 H 30 H (b) #H "ETH , 4% 25,000 JTHYER%H

. 202945 H1H=ZE (a) GERNENE REIRSEGI%I 5 FEET 40% 5 5
2030 £ 4 H 30 H (b) HH "HTH , 4% 25,000 THYEREHE

6 2030 S H1HZE (a) GERNERNE EAIKSEHI%I 5 FE 35% 5 3¢
203144 H30H (b) #H "HTH , €% 25,000 LAY EREH

. 2031 S H1HZE (a) GERNERNE EIKSEHI%I 5 FE 30% 5 3¢
20324 4 H 30 H (b) #H "#TH , €% 50,000 LAY EREH

8 2032 S H1HZE (a) GERNERNE EIKSEHI%I 5 FEN 25% 5 8¢
2033 4F 4 H 30 H (b) #H "#TH , €% 50,000 LAY EREH

9 203345 H1H=E (a) GERNENE EIRSEEGI%I 5 FEE 20% 5 3¢
2034 44 H 30 H (b) #H "ETH , 4% 50,000 JTHYER%H

2

TEERHEFENNERE RIREEFIKRE S FE ) EHEIEREIN TRANENRE RIREEHZ
oy WHEMRBEENR S - Pl — R BRE (REKRE) TEFNERE RIREEHEET TR
50,000 jT - {E EFJEEEELIA] ¥, IHE (A EH (AR @t 8RS - 2RSS BT HI
%) BiFREBVENE RIREEHRE D - BexfEELL (1) 5,000 TAYEE M (HREM) @mEES
HHE 2 ) (i1) 10,000 JTAYREH &K 35 (8 BV ERE /RIkEE R > WZATER THY 35,000 5T (B
50,000 jt - 5,000 j£ - 10,000 ) T{EE S ERHFEMNWENE RIEREEFIERE 7585 35,000
T © W XA LMER ] T ER ) HE R RV ERE S RIREEHEE S > WL 50,000 TFREA
LT EEBERE RikeEH&E 2 F8A R 50,000 7T -

7 SSA_ER_GN(C)(05/2025)




FE55 10 %= 25 [HEBFEEHIRE - BRI S BERHEEIENRE KRR >

T RS EENE LR -
10 22003345254% 130E[§ BERIVERE, RIRESEHIEREIFHEN 20%
11 22003356254% 130E'§ SBERIEIE /B IR S 1% 55 FAE I 20%
12 22003367254% 130E'§ SBERIEE /BRI 1% 55 F4E 0 15%
13 2200337;;54% f? BB R/ BIR & %5 PN 15%
14 203845 H1HZE
20394 4 H 30 H
15 203945 H1HZE
2040 £ 4 H 30 H
16 20405 H 1 HE
2041 4 B
AN EEGHBAE /RIS R 5 5 B 10%
17 2042 4 4 H 30 H
18 2042 5 H 1 HAE
2043 £ 4 H 30 H
19 2043 FE 5 H1HE
2044 £ 4 H 30 H
20 2044 FE5 H1HAE
2045 4 H 30 H
’1 2045551 HZE
2046 4~ 4 H 30 H
99 206 5 H 1 HAE
22004477§ e SRR B N S (B S AR 5%
23 2048 4 4 H 30 H
24 20485 H 1 HZE
2049 £ 4 H 30 H
- 2049 FE 5 H1HE
20504 4 H 30 H
%2 BE—LHER 50 &t RGN E B S
& B A
HEEE (HEBHRBEEINERE,  EREEH %P5
KMEHEBFEENEBERTE)
1 20255 H 1 HAE
2026 4 4 H 30 H
2 2?5;@1%25; BRI BT/ BB SEE R 5 F 41 50%
3 20275 H 1 HZE
2028 £ 4 H 30 H
R SRR B 4 FH (5 2 5 S5 4R 45%

8 SSA_ER_GN(C)(05/2025)




2029 5 H1H=ZE
2030444 H 30 H

BREBIENE Rk EH LI #8HE 40%

2030 5 H1H=ZE
203144 H30H

BEBHVEIE &k EEH 1R 5 7y Y 35%

2031 E5S H 1 H=E
20324 4 H30H

GRBIVERSE RIREEH1R T 5T 30%

2032 FE5H1HE
203344 H30H

GREBIVENSE RIREEHR T HEHY 25%

20335 H 1 HE
2034 44 H 30 H

ERAVEIE RIRSEFIR I H#EHA 20%

10

20345 H1H=ZE
2035444 H 30 H

BEBHVEINE Kl EH LI #8HEY 15%

11

20355 H1H=E
2036 £ 4 H 30 H

BEREBHVEINE Rk EHR I H#8HE) 10%

12

2036 F5 H1 H=ZE
20374 4 H30H

BRIERE Rk EH & E 55T 5%

13

2037 5 H1HZE
203844 H30H

14

2038 5 H1H=ZE
20394 4 H30H

15

2039 5 H1HZE
2040 4 H30H

16

2040 5 H1 H=ZE
2041 44 H 30 H

17

2041 5 H1HZE
2042 4 H 30 H

18

2042 FE5 H1H=ZE
2043 4 H 30 H

19

20435 H1HE
2044 424 H 30 H

20

2044 FE5 H1HZE
204544 H 30 H

21

2045 FE5 H1HZE
2046 424 H 30 H

22

2046 5 H 1 HZE
2047 4 H 30 H

23

2047 £S5 H1HZE
2048 £ 4 H 30 H

24

2048 5 H 1 HZE
2049 £ 4 H30H

25

2049 5 H1 H=ZE
205044 H 30 H

e &)

& T B8 1Y & B A R Rt A B BRI I Y E B PR R T BT ) S EHAUR K 1 R 1

/\Z’JEI’JEE%EIHH EEEPGERHFEYNERE RIREEHIRE 758 50 &
TLAER > e L RISV E B ACEERAT G L OIET R - SRR R 2B 8k 6 AV BT 3 -

9 SSA_ER_GN(C)(05/2025)



AT 7 < ER SR B Y 50 & TR SRS 4R 51

B LT > IR &R S SR SE L BR EE F] HH BE N4 T OB R S AL B [ —
BEOFEERHESE (MEEESE) (WF) @  mHEeERNERSE KRkSEHEH
TrAE o DI PRSI - s WA R ES o (B X n B GH B IR G P AR PR o
fir¥1] 50 E T RANBSRIMNMET R - ARSI EE BB E ] - FS R 8 6 -

10 SSA_ER_GN(C)(05/2025)



KIEEFESONEHEH AN EIFREBNZE

ply1 — m%@a (EIHEE A&@E B) EYJEﬁ&J:EEEI%I_J?% 20254 4 H 30 H - {Hth

FRE=EHE B —R&& L : HHEE
20195818 2025F4H30H 2025%5H1H
(HEHEB)

BS A BEHE / ERS — 1ERBH
. \ ERRELE —~
CEY: EHE / ERSEHRNS BHE ) EES
EHlEE D
EEAXIIEEaANBREBER : / - :
20254 830H EE B&IEESANMNERBRBER .
(FEAEBEBINEEZEHER ) 2025%&5H31H

RS A MRS T F B L - BRI 2025 4 4 F 30 HEM - SR
EUIEARAFI B 2025 4 4 F 30 - fRVE R EOEREIE (H12025 €S 51 H) 20
EERF AR RIN HA LN - FIREE A WEHE RREHHL -

& 2 B AR B & &ILE 2025 5 4 H 30 H A& T —f A fUBR &1k - &b EFES VAR M
My 2025 2 5 H 31 H (BIfUBRIERVEE B - AR EIHE 25 FREBIA > B
2025 S H 1 HE2050F 4 A30HZHE (AfEERMH ) BRETEER BNERE &
e S EHR T PR B BT EIREE) -

11 SSA_ER_GN(C)(05/2025)



Plr2 — MAER (AfEE A REER B) HNERESEILE 25 & o7& B AR IT &5 5 5l 53 Fll DA
& TR MAGE RS &I

|l RIS RA F—RK &% LM :
20255581H  Ho40@E5H1H 205084 H30H
(XEENSEILREH) —
N [F— EBHE / ERSBH®ES « 1EREEH —»
BEB | ceerererrmeeeeeenen ERE / RREEBHEDSH — 1EAENS -

EBEARILIEESHONEREN . J
2050%F4830H BE B RIEESHANEREN .
(EXEBFEREEREA ) 2050%5H31H
(PREENE / RREXH
PR EREMERHESEERN )

B8 AWRIEEL L& T — [ 5@ 4%k - mATHARY 2050 48 4 H 30 H & - 8% ke I
EERAERHI R 2050 4 4 A 30 H - VAR H I 25 FRIEIHA (EBIEHEIHIEER
HIAE R 2050 £ 4 5 30 H) - (ELE T ELER A NERE RREEGR IS HFERBEE

& 2 B HY(E(EG&ILE 2050 £ 4 H 30 H PGS T —(# A USR8 1k - &L {EH S IRYARIH
Wik 205045 A 31 H (AIUBRIERVEE HIY) - R A R HIHEE TSRS R H 1 (R
2050 4E 4 H 30 H) Zt& > BEARHHESR B NBRE RREEHIRE 2 HFE RS8R
o -

12 SSA_ER_GN(C)(05/2025)



Plr3—WAaES (FAES ARES B) HfE
& TR MAGE RS &I

@l E—X&x& L : 2028FS5H1H .
ez 2025551 M$318 , £ &8 3,0007T
20195515 FEEIE ARELRSUE C 851 25,000%

1

_ X y 2028458310
BEA BRE / RESBHFES EBHE/ BERaEHEDS <« 1ERBESH > \
_ 1
BEB ENE / ERSEHRES BHE / ERSEHEDS I 1ERRENE >

1

BB A HRIHEELI LG T — [ H @ B4k - AATHAR 2028 45 4 F 30 H & - 5% ke (#
BN AERERA 2028 F 4 A30H - HRNAROMES =HEPHFLEZN > EEES A
AVEEE Rk EGIR S HEIERSZH (B " Ef IR, &8 & 3,000 7T

& 2 B HY(E(EG&ILE 2028 £ 4 H 30 HEAGS T —(E A UBRM & 1k - &L {EFSIRARIH

ik 2028 £ 5 H 31 H (EIUEAMSAVEE BB - AR A ESUEEEEZA
BERLEE BHERE KikeEHERE 2 AEER THH ) 8% 25,000 7T

13 SSA_ER_GN(C)(05/2025)



BIF 4 — {83 7 T 3h08 5 4 3 18 557

RIE (R RGl) > (B EMH BT RIM 18 BREFEIm 65 pRHYE & {F 58 fE 5 5 i M 4Lk
(T " e bt AR ) -

< PBlF4 (a)
HAERER LT = ]
2009581  2025%551H
ENE/ RRSEHES
= RIS . . N
------------------------------------------ Eﬁnsaﬁ’a}@ﬁﬁ@m ESFRBEENFENHEHEA
1 = sl e R {EF Rl R v
HIE=RHE : EBE1K2027FE581H #IHEBESLHER
202645818 Fm185% 203248308
(17%% )

* (BENR20265F5 H 1 Higmz e - (8 £ ol% 7 — [ H @A L Bljg RV R(F &4
AR 2032 4£ 4 F 30 H &

° BEN2027HES5SH 1 HFH 18 5%

* HMUEtHEZENE ERkeEGRHI IV LE (A{ESEEHEREEG& AR RE
—E A8 HTE) & 20,000 T - (fifeF£2F LA T, 56 H KR ErE
g Kk EHRES T -

* REMRE (RBERD) AIEZHFERE RIS EH&E 8RS FE
6 (FI2026 5 H 1 HE203244H30H)

° REIRE (EHEEG) =A% VBRI Rk EH e 35 7 U
20,000 5¢ x 2/3 x 6 = 80,000 JT.

* HESERFFEMNENRE ERhEEH RS

+ GERHBEWERSFE (MESFR 18 ik > B EHA RS E DR &R
(ERESTUREFRAES (O
SEE (HI20274E5 H 1 HZE 203244 A 30 H)

¢ ERREHSBREEHNENSE RkeEGIRE > (AIESMRE (EHEEE) 125
WEBNE RkEEHIRE > x S ERHFEAIRE FE& -~ BE(E I IRE
FHO
80,000y x 5+ 6 = 66,666.67 JT

14 SSA_ER_GN(C)(05/2025)



< BIF 4 (b)

e - B (LRsERE)
196265810 202545H1H 1
e EHE [/ RIREEHRIEE 2
BERBERE Y 2
.......................................... e ESERBREE 2RSSR
BERHIEHER v EEEHF MR =
Ha=EEE : BEK2027FE581H HILEBESLBEE :
20265818 £ m657% 2032448300
( 647% )

* EEN20264FE5H 1 HEE2ME @ (B L&A T —(E H @AHisk L BlE 5 EHFE &4 -
AAHIARY 2032 4 4 H 30 H & -

° EEWN 20274 5H 1 HAFH 65 5% °

* HIUETHEENEZ ERE£ERHET 2 ITE (M EEEHEFEGYKIERIN&EER
—EHHAEHTE) K 20,000 JT > MiET2HEM T TEF | THE KR BN E
& /il E oy

* EEMRE (EFERKEG) TE=HERE RReEGIRIT TR ER -
64 (HI20264E5 H 1 HE 203244 H30H)

° EBEMRE (EREEG) 27 WESTHVERE /&l H 1R 5308 -
20,000 5T x 2/3 x 6 = 80,000 7

* HESRBHFERHMNENRE RRheEEHRE D

s SERHBEBVREFEE (BIE &5 m 65 Al RS 5 - g B F I 65 5%
% B EAHFEEFE T G0
14 (F12026 %5 H 1 HE 202744 H30H)

¢ EERHBENERE RREEGRE S (MEERE (BEKS) T55
HEEE RIkEHIRE T x B HFE AR E 8 + BB e (A AR
FHO
80,0007 x 1+ 6 =13,333.33 JC
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ZEFEA
ETEREANZES

Appointment Letter of Primary Authorised Person

KNSR E R
(EELH) T BB 7 By BTN L RARAN S RAE AR
" EEEREAN O REBAAN S ARLE S/ REERE -V ARBUSEREE "5 ZEEET
HHEEE > GFEEARNBESCHFFE LA - ERAE /BN REEECER - DUEE
KEFHAN/ KNG/ BEEERE T HNERREREARESE

I/Our company/Our organisation*®

(Name of Employer) ™ with the identifier ¥ of , hereby appoint(s) the person named

below to be the “Primary Authorised Person” to handle all matters related to making applications under the Subsidy
Scheme for Abolition of MPF Offsetting Arrangement on my/our company’s/our organisation’s* behalf, including but
not limited to submission of applications and supplementary documents, updating the information pertaining to the
company/organisation registration and business registration, and setting up and updating my/our company’s/our

organisation’s* profile and account(s) of authorised person(s) on the TransitionEase, etc.:

FEEIRNE N (FHEAE A
Name of Primary Authorised Person
(as shown on Hong Kong Identity Card (“HKID ”)/passport).

LSRG B S () R BRERET N
. . Issuing Country/Region of

HKID/Passport* No. of Primary Authorised Person: Passport:

T EE A AL

Post Title of Primary Authorised Person:

wE W fir
Signature Mot Post Title
H=E N H# (- H-4F) AN R EN
Name of Signee Date (dd/mm/yyyy) Company/Organisation Chop

* MBS

* Please delete where appropriate
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Note

Please provide the name of employer and identifier, and sign this Form according to the type of business
entity of the applicant as tabulated below:

Type of business entity Name of employer Identifier Signee
i Name of company, Certificate of
LB body corporate Incorporation/ Company/
Limited Company, Body | D0dy corporale, orpor pany
Corporate, Limited Partnership, limited partnprsh1p, etc. . Reglstra‘gqn Nq. body.corporate
otc, (Remark 1) stated in the (i.e. the 8-digit Unique director
' registration document Business Identifier)
Type II: Name of organisation . ' Person in charge
Reqist : 40 isation (Remark 2 stated in the Registration No. of the
gistered Organisation o e
registration document organisation
Name of sole proprietor/
all partners
(e.g. if a general
partnership with two
Type IlI: individual partners, The first eight digits Sole provrietor/
Sole Proprietorship/ namely CHAN Tai-man of Business A prop ot
General Partnership and HO Siu-man, operates Registration No. ny partner
a business in the name of
TAI Company, please fill
in “CHAN Tai-man and
HO Siu-man”)
Type IV:
Entities exempted from
registration under the Business
Fce}%;z[tr:;l; il Oirfd;}rll:}lf“gs EfRO ) Name of licence holder Licence No. Licence holder
Hong Kong) but required to
obtain a licence for their
business ®emark3)
. HKID No.
;I')(/jpe?j/ | Emol (Remark 4) Name of employer (or passport no. if not Employer
hdividual Employer possessing HKID)

It refers to limited companies/body corporates registered under the Companies Ordinance (Chapter 622
of the Laws of Hong Kong), limited partnerships registered under the Limited Partnerships Ordinance
(Chapter 37 of the Laws of Hong Kong), limited partnership funds registered under the Limited
Partnership Fund Ordinance (Chapter 637 of the Laws of Hong Kong), open-end fund companies
registered under the Securities and Futures Ordinance (Chapter 571 of the Laws of Hong Kong), and
registered trustee corporations registered under the Registered Trustees Incorporation Ordinance
(Chapter 306 of the Laws of Hong Kong).

It refers to organisations incorporated/registered under an ordinance of Hong Kong other than those
listed in Remark 1 above, such as the Societies Ordinance (Chapter 151 of the Laws of Hong Kong),
Trade Unions Ordinance (Chapter 332 of the Laws of Hong Kong), Building Management Ordinance
(Chapter 344 of the Laws of Hong Kong) and Education Ordinance (Chapter 279 of the Laws of Hong

It refers to entities exempted from business registration under BRO but required to obtain a licence from
a government department to operate the business in Hong Kong, e.g. the business of agriculture, market

Remark 1
Remark 2
Kong), etc.
Remark 3
gardening or fishing.
Remark 4

It refers to an employer entering into an employment contract with an employee in his/her own capacity,
such as a natural person employer engaging a personal chauffeur.
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BHE RIRESTERBEE
(a) MR 20255 H | HRZ®&FBZME - WZHOY i, ZHEENREE

SHEENE RUERBE (EReD T
(F£ 2025 5 H 1 HRZBFABZERAUE BB S "84 ZHRERNER)
Calculation of Severance Payment (“SP”)/Long Service Payment (“LSP”) ™o !
(For employees whose employment commenced on or after 1 May 2025 and to whom the abolition of MPF offsetting arrangement applies)

BEETE

Name of Employer

(I SE

Name of Employee
ERENE BRI

Hong Kong Identity Card/Passport* No.

1B BB & €Y && IE AT RV IR AL

Post Title of Employee before Termination of Employment

1) BENREER

Employee’s Years of Service

() REREEESHFERHY

Commencement Date of Employment under a Continuous Contract

(H-H %)
X (dd/mm/yyyy)
b) KILEHEESQNEMEH 7
Relevant Date of Termination of Employment "~
(HA R4
(dd/mm/yyyy)
© EHER s
Years of Service Years Mote3)
Q) HEEHE  ERENTIE Y
Employee’s Wages ™ for Calculating SP/LSP Entitlement
[ A#¥EE:T " ] JER#HEET 7"
Monthly-rated employee F ¢~ Non-monthly rated employee 1 ® %
[ BEHREREEHKEAINERE [ BHEEFEGQIE LAY R% 30 H
—EHEHTITE : 1B TAFH P BERHY 18 K
Last full month’s wages T &R
immediately preceding 18 days’ wages chosen out of the last
termination of employment: $ 30 normal working days immediately
. preceding termination of employment: §
& or
B, or
[ BEHEREHKEAINEE [ BREEFEEQE LAY RE 12 H
12 {8 AP TE ¢ HEEH P T ER 18 1% ¢
The average monthly wages over 18 times the average daily wages over
the last 12 months immediately the last 12 months immediately
preceding termination of preceding termination of employment: §
employment: $
MR E TSNS E T 5
* Please delete where appropriate Please put a “v" in the appropriate box
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Q) HEEBENRE EREe
Calculation of SP/LSP More”

() ETEHE (BARAFEA):
Details of Calculation (applicable to monthly-rated employees):

$ X 2/3 X =3
# Q) BYLE # (1) (c) HATIR % FH EAE
Wages in item (2) Years of service in item (1)(c) Amount

(b) EEEEE (BAREAHFES):

Details of Calculation (applicable to non-monthly rated employees):

$ X = $
#(2) HILE F (1) (c) HATRHFE EAE
Wages in item (2) Years of service in item (1)(c) Amount

() R (EFEERE) (FHEFISE 57E) fIRTRT "H#H, HE (4F) &N
BHWE RREFER -
Net Amount of SP/LSP after Netting the Following Allowable Offsetting Item(s) (if any)
under the Employment Ordinance (Chapter 57 of the Laws of Hong Kong): $

ERBHE &ke (B LA 3 (a) 73 (b) ) HIBREE "¥x, HE ¢ +
Offsetting Item(s) Netted Off from SP/LSP (i.e. item 3(a)/3(b) above): T

O EEem (M) ®EEARe (THsEe ) s oY
Employer-funded (voluntary) mandatory provident fund (“MPF”) scheme benefits % §

O (R0 (RDT) BRSOR it 817128

Employer-funded (specified) occupational retirement scheme (“ORS”) benefits ™ * S
O] H:fR B AR B AE B A Ay 4 1
Gratuities based on employee’s length of service ™/ ;

4 EXGEENERE REE (ELHLME 3 (¢) HIVENE ERE&F8H)
SP/LSP Paid to Employee (Should be the net amount of SP/LSP in item 3(c) above)

EXfJaERNERE RIREHE > B
Total Amount of SP/LSP Paid to Employee $ Date of Payment
(H-H %)
(dd/mm/yyyy)
MR E T EE IR L Y8R
* Please delete where appropriate tPlease put a “v" in the appropriate box
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D EREHTIRABRM
The above is prepared by:

BE TREREAR LR BE e EREAR TR
Name of Employer/ Post Title of Employer/
Authorised Representative of Employer* Authorised Representative of Employer*
BE RBERERRZE H¥ (H-H ) ANE S HEEEE
Signature of Employer/ Date (dd/mm/yyyy) Company/Organisation Chop

Authorised Representative of Employer*

() EEWREE
Acknowledgement of Employee

EANEFEER (F- A HO W EBEZMNNWERE RS BER
$ s AANHBRETREEMRENEEANEHRE RES*HHCMREE " HH

ZHREBEHE (" ZEBETE ) HHEBRNER > WEH TR REZEN R ERER MR NHE
ANBB REEERE - AATRHE > ZLEK /BEZEAHEE T &R AR E A BB E A
BUNARR. 8/ HE (BREFTRRARERE - REE - AFEME - RGeS #HE
HERAREHEZAEREN BRBATEEEAN - RITREBAFE) VEBELY > DEHEK
FEI BB EEINERE - MEER A IEERZ GBI -

I acknowledge receipt of a total amount of $ , being my SP/LSP*, from the Employer on

(dd/mm/yyyy). 1 understand that the Employer may apply for subsidy from the Government
under the Subsidy Scheme for Abolition of MPF Offsetting Arrangement (“the Subsidy Scheme”) on the SP/LSP*

paid to me and provide my personal data and employment details to the Labour Department (“LD”) and/or its
appointed agent(s) for the purpose of applying for the Government subsidy. I also understand that, for the
purposes of processing and auditing application(s) under the Subsidy Scheme, as well as for the purposes of
monitoring and safeguarding against abuses of the Subsidy Scheme, LD and/or its appointed agent(s) may use my
personal data for matching with the data held by government bureaux/departments/organisations (including but
not limited to the Immigration Department, the Inland Revenue Department, the Companies Registry, the
Mandatory Provident Fund Schemes Authority and the approved trustees of MPF Schemes/administrators of

ORS, banks and insurance companies).

EEES BEHE HER (H-A %)
Name of Employee Signature of Employee Date (dd/mm/yyyy)
st RS R i P THREERIIISELE TV R
* Please delete where appropriate iPlease put a “v™ in the appropriate box
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=it B
Explanatory Notes

FREERARUTER
(a) FE20254ESH 1 HEHRRFEMBZE UK
(b) FETIIHEB—HRL EfRE —
() BREREFEEEE R EEE AR R BRER R EE LR k=K
(i) BEMRE CREEARETEERE) ((RBSMRE ) (FREAME 485 B) ARBHELIRS
(M58 ) sHEIFHEEK -

This Form is applicable to employees:
(@  whose employment commenced on or after | May 2025; and
(b)  any one of the following conditions is met in relation to the employees —
(i) contributions are payable by the employer to an employer-funded exempt occupational retirement scheme (“ORS”)
because of the operation of that contract of employment; and/or
(if) contributions are payable by the employer to a mandatory provident fund (“MPF”) scheme in accordance with the
Mandatory Provident Fund Schemes Ordinance (“MPFSO”) (Chapter 485 of the Laws of Hong Kong).

B H S

(a) AMEBEORUE TRAPL: > QAN SHEREH

(b) MEEEHNEUETREMNESEKL  AIERBONSEEHY

(o) MEEENRIETRABEARBNEK L  MEBNEEROASNARBASEELRY @ DIEREER
pi:-

(d) MEEBHEERFECOZETCOER > AIEGQEHEREH

(e) MEHEEHNNEHEBKTER MEENRZFRENK  AEITENBELH

(f) MEERZEHMES T @ AIFEFRTHE

(9) MEEHRE (BERD) (FBEFIE 57F) £ 10 FETHNERKILEFECOM AL FRAHIMA
Ae > HfEFEEQO&LEEE

(h) MEEEGMBANTMITBZIHAAARAECREZEN IEM&ILEESY > MIEREMSHN&IEH
HRTENBEAE » DREE R

(i) MEBRE (EEEH) £ 10A > AERIREKFSINIEMELEEEY  AEEREIEARERSX
NREBENSHNBEEEH

() WEERE (BEEL) 5 31E FHEEREL > HEBETMEEUEEHRNAERESELIELR
XN ITENHE@EBIEY TEHBENN—F > NEEMESE 26 BEHARNAIEREESRITELRE
INIENHBERBEE TFHBRENN=202— Al H2EUHEEHNEE 26 HEFHKENH
BG4

(k) MEHEENNIEMRE (BERG) NHEELIE  AIEREGQO&IEEEE -

Relevant date means:

(@) where an employment contract is terminated by notice, the date on which that notice expires;

(b) where an employment contract is terminated by payment in lieu of notice (“PILON”), the date up to which PILON is
calculated;

(c) where an employment contract is terminated partly by notice and by PILON for the remaining notice period, the date up to
which PILON is calculated or the date on which the notice expires, whichever is later;

(d) where an employee is employed under a fixed-term contract and that term expires, the date on which that term expires;

(e) where an employment contract specifies an age of retirement and the employee retires at that age, the date up to which the
wages are calculated;

(f)  where an employee dies during employment, the date of his/her death;

(9) where an employee terminates his/her employment contract without notice or PILON under circumstances specified in section
10 of the Employment Ordinance (“EO”) (Chapter 57 of the Laws of Hong Kong), the date on which the termination takes
effect;

(h) where an employee terminates his/her employment contract on the ground of being certified as permanently unfit for the
particular type of work for which he/she is employed by a registered medical practitioner or a registered Chinese medicine
practitioner, the date on which the termination takes effect or the date up to which the wages are calculated, whichever is later;

(i)  where an employee terminates his/her employment contract in accordance with section 10A of EO due to non-/late payment
of wages by the employer, the date up to which PILON that should be paid by the employer to the employee is calculated;

(i) where an employee is taken to be laid off by virtue of section 31E of EO, the expiry date of any four consecutive weeks during
which half of the total number of normal working days or any 26 consecutive weeks during which one-third of the total number
of normal working days the employee is not provided with work and is not paid wages for such days; and

(k) where an employment contract is terminated other than in accordance with the provisions of EO, the date on which the
termination takes effect.
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=5
Note 5

Note 6

Note 9

RM—FNRBEREZEAHE - K LEECORENHE (NZERFEEF > HER 365 H: ORFER
B4 - H¥R 366 H) ERESR -

Service of an incomplete year should be calculated on a pro-rata basis. The exact number of days in the year of termination (i.e. 365
for non-leap year and 366 for leap year) should be used as the denominator.

ITETEE

RiE (EERD) 28 2 " T8, BRERIUEET AN BB IF R HE AT B Z 80 TIENFTE R
WA~ BRE (BEXERM - $TRE - s BRIEFH) - NERRBE  FREVBRIETE
ErERE:

(a) EBEREER - BHEF - &Y - B8 - KERBERNEE

(b) B ERERBREAIHK

(c) BREEMERAEEINERGOMS - B TRMERE TIL

(d) FEEEMHERLY - EMRBERENEEEERN TSI BN ERHOERFAEA

(e) {B BTN TAREMEE S AR Al BE 8§41 2 (4 4 (B B IR0H

() SEEMERNBREMEERHREINERENEELL ) UK

(9) SERRELE LB (R & &9 BT T Bl < -

BeAh - R LIRS ¢

(a) BBEEM ; =K

(b) FEHBZE 12 A AL RE A EINE B FIHHEY 39 A FEY 20% >

Mg EEAHERE RERES ( ®BRE D O3EN > WAKER TEFHEEENA -

Definition of wages

As specified under section 2 of EO, “wages” means all remuneration, earnings, allowances, tips and service charges, however

designated or calculated, payable to an employee in respect of work done or work to be done. Allowances including travelling

allowances, attendance allowances, commission and overtime pay are within the definition of wages. However, it does not include:

(@  the value of any accommodation, education, food, fuel, water, light or medical care provided by the employer;

(b)  employer’s contribution to any retirement scheme;

(c)  commission, attendance allowance or attendance bonus which is of a gratuitous nature or is payable only at the discretion of
the employer;

(d) non-recurrent travelling allowance or the value of any travelling concession or travelling allowance for actual expenses
incurred by the employment;

(¢) any sum payable to the employee to defray special expenses incurred by him/her by the nature of his/her employment;

(f)  end of year payment, or annual bonus which is of a gratuitous nature or is payable only at the discretion of the employer; and

(g)  gratuity payable on completion or termination of a contract of employment.

Overtime pay should also be included in calculating severance payment (“SP”’)/long service payment (“LSP”) if:

(@) itis of a constant character; or

(b)  its monthly average over the past 12 months is not less than 20% of the average monthly wages of the employee during the
same period.

RAFERTNS > AUIEERE RERENERATEL 22,500 THRK -

In case of a monthly-rated employee, the monthly wages adopted for calculation of SP/LSP shall not exceed $22,500.

BIEAFERNS » MU RERE RREHT 18 RTED 15,000 TRHR -

In case of a non-monthly rated employee, the 18 days’ wages adopted for calculation of SP/LSP shall not exceed $15,000.

—HERIRNERE RRENRSENEE 390,000 T -

The maximum amount of SP/LSP entitlement of an employee is $390,000.

EEXREENSEES FEHERERMITEN RE#LE - FLZHAM (GEK) BEFECEEZ THF
T BHE - REE -

It refers to the accrued benefits of the employee that are attributable to the voluntary contributions made to an MPF scheme by the

employer. Employer-funded (voluntary) MPF scheme benefits can be used to offset SP/LSP.

5 (a) BEMKIEREBERAEANE (HIEREEAR CGREME) BB EEES - hiE ZHIMREH
HITEFI) » R /2 (b) BELRK (FTHES) BEBSEBRAETEIFE - (b) HiEEE KB RBSE BRI H
Mz (ZAREARE CRESWRE) B4 (3) (b) k5 (1) RESRE) BEUTAANRATHIRE :

= S B0 N > 32
EEBKEHTY 3 ¥7EEI1¢§M§%§%@$¥§E%#§H%E s .
HEAL* (#3) N ’
(FEEBHFE 7 AREAEHE) **
* TREGHTFHEMAL ) 15EETEKERBESHEILR 12 HAKEH FEEMAL @ LIRE (BE
L) BRI AL LR -
** RErHE 2000 £ 12 F 1 HEZ EHIRBFH -
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Note 10

It refers to (a) employer-funded non-exempt ORS benefits of the employee (which is provided by the employer in addition to the
employer-funded (mandatory) MPF scheme benefits); and/or (b) employer-funded (prescribed portion) exempt ORS benefits of the
employee. (b) refers to the amount of employer-funded exempt ORS benefits (which is exempted under sections 4(3)(b) and 5(1)
of MPFSO) that exceeds the amount calculated in accordance with the following formula:

Emplovee’s final average Employee’s years (and pro rata for an incomplete
p oy g x  year Noe3) of service to which the employer-funded  x 5% X 12

1 *
VeI (8 BT I exempt ORS benefits are attributable**

*  “Final average monthly relevant income” means the employee’s average monthly relevant income in the 12 months
immediately preceding the termination of employment, subject to the prevailing maximum level of relevant income under

MPFSO.
** Only years of service on or after 1 December 2000 will count.

Employer-funded (specified) ORS benefits can be used to offset SP/LSP.
HEERBEBXINNECOME T/HF "HAH, EXKE RKEE -

Gratuities based on length of service payable to an employee because of the operation of the employee’s contract of employment
can be used to offset SP/LSP.
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(b) WA 2025 4 5 H 1 HAIBHGZ B (E 2
AEENERUERES (REED
(720254 5 F | HEBAZREICHBRS b ZHEANERER)

Calculation of Severance Payment (“SP”)/Long Service Payment (“LSP”) ™o !
(For employees whose employment commenced before 1 May 2025 and to whom the abolition of MPF offsetting arrangement applies)

& £

Name of Employer
(=BT

Name of Employee
ERENEER R

Hong Kong Identity Card/Passport* No.

1B BB & 49 4& IE AT HY R AL

Post Title of Employee before Termination of Employment

1) B BHIREFER

Employee’s Years of Service

() REREEESHFERHY

Commencement Date of Employment under a Continuous Contract

(H~H A% ) (dd/mm
b) & HRESQTARE®R ¢ ()

Relevant Date of Termination of Employment ®**?

(H.~H %) (dd/mm/yyyy)

() 202545 F 1 HATMRBEER e
Years of Service before 1 May 2025 Years Noie 3)
(d) 202545 H 1 HEZK IHEESLINERHHNRBEGER
Years of Service from 1 May 2025 up to Relevant Date of Termination of 4 (#3)
Employment Years Note

Q) EERE/ERSHNTE YT
Employee’s Wages V% for Calculating SP/LSP Entitlement "o’

(a) FAMEREBENE RRSEFIEHNSOIE (472025 5 51 09 E#L)

Employee’s Wages for Calculating Pre-transition Portion of SP/LSP Entitlement (for employment period before 1

May 2025)

[ A#%EaT """ 1 JeR#EET
Monthly-rated employee § V9 Non-monthly rated employee V7

() 12025 FF5 51 HEIRTIERHTIA LR 12 51
If the employment period preceding 1 May 2025 was not less than 12 months 1

] ERE20254 5 A 1 HATHY (] #2025 4 5 1 HATHYRR
mE—EHNEALE : 30 &l 15 TAfF H P 2EHUHY 18 K
Last full month’s wages TEHR -
immediately preceding 18 days’ wages chosen out of the last
1 May 2025: $ 30 normal working days immediately

. preceding 1 May 2025: $
& or % or

(] B8 2025 £ 5 H 1 HATHY [ B 20255 5 A 1 HATHRE
g 12 8 HiyE AP 12 [ ANEFEHFHEIERN 18
TE: fi
The average monthly wages over 18 times the average daily wages
the last 12 months immediately over the last 12 months immediately
preceding 1 May 2025: $ preceding 1 May 2025: $

MR E TEHREE T R Y 5]
* Please delete where appropriate tPlease put a v in the appropriate box
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30 normal working days

(ii) #712025 45 A 1 HETHIIERHILFE 12 /5 - - LR~ F 2 30 fIEE LTEHT

If the employment period preceding 1 May 2025 was less than 12 months but not less than one month or

[] z&% 2025 £ 5 A 1 EIHUEI’J
EE—EHNEHLE
Last full month’s wages
immediately preceding
1 May 2025:

B or

] B8 20254 5 H 1 HATHY
I EH P LTHE
The average monthly wages over
the employment period

immediately preceding
1 May 2025:

$

[]

LHE 2025 £ 5 H 1 HATHY R AR

30 & IEH TAF H 88 HHY 18 K
TESM

18 days’ wages chosen out of the last

30 normal working days immediately

preceding 1 May 2025: $

B or

TR 2025 F 5 H 1 HATHY(E(#
W E H P TERY 18 % ¢

18 times the average daily wages

over the employment period
immediately preceding 1 May 2025: §

(iii) 12025 £ 5 7 1 HFIHTIERFRT LK —MF 2 30 (FIEH T IEH

If the employment period preceding 1 May 2025 was less than one month or 30 normal working days T

] Fm=ZEREEHH
SHIE:
First full month’s wages after
commencement of employment:

$

[]

FlsnZ g E 30 {#I% TFEH
HHEEHVAY 18 R T EHEA ¢

18 days’ wages chosen out of the first
30 normal working days after
commencement of employment: $

(b) AMUETEEBRE RRESEHIBRESWNITE (472025 £5 41 HEAEE)

Employee’s Wages for Calculating Post-transition Portion of SP/LSP Entitlement (for employment period fiom 1

May 2025 onwards)
1 HA#EAT " [ JeH#FEEAET "
Monthly-rated employee f V9 Non-monthly rated employee f V7
L] R & &Y LAY [ BEREREEH&EAHRE 30
EeE—EANeHLE: ] =% TAF H g ELy 18 K
Last full month’s wages TEHR -
immediately preceding 18 days’ wages chosen out of the last
termination of employment: $ 30 normal working days immediately
preceding termination of
employment: $
X or g or
[ BEREEENXILANRE [ BRERSYEERTRIRE 12
12 {HHHEHPEILE & B H P TER 18 ¢
The average monthly wages over 18 times the average daily wages
the last 12 months immediately over the last 12 months immediately
preceding termination of preceding termination of
employment: $ employment: $
MR E TN EENITRIE L TV 5

* Please delete where appropriate
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Q) FHEEBERE RRSEEHETNS

Calculation of Pre-transition Portion of SP/LSP

() ETEHE (BARAFEA):
Details of Calculation (applicable to monthly-rated employees):

$ X 2/3 X =5

F(2) (a) (i)~ (i) 7 (iii) HHILE # (1) (c) HATIR % FH EAE
Wages in item (2)(a)(i)/(ii)/(iii) Years of service in item (1)(c) Amount

(b) EEEEE (BAREAHFES):

Details of Calculation (applicable to non-monthly rated employees):

$ X = $
F(2) (a) (i)~ (i) 7 (iii) HHILE F (1) (c) HATRHFE EAE
Wages in item (2)(a)(i)/(ii)/(iii) Years of service in item (1)(c) Amount

() R (BEMKRE) (BREFISE 57 B) R TET "HH4, HE (4F) &
HENE  RRSEHIFIE 2 FER
Net Amount of the Pre-transition Portion of SP/LSP after Netting the Following
Allowable Offsetting Items (if any) under the Employment Ordinance (“EO”) (Chapter
57 of the Laws of Hong Kong): $

ERERE RERESEGRTES (BIERSE 3 (a) /3 (b) H) fEREE "#, 35E ¢ +
Offsetting Item(s) Netted Off from the Pre-transition Portion of SP/LSP (i.e. item 3(a)/3(b) above):

0 (X ftsk CGafite) stk e (T ) shEa &
Employer-funded (mandatory) mandatory provident fund (“MPF”) scheme
benefits ¥ g

O REEH (EEME) BT EER 7
(FARRR T ¥, BEE Rk EHERE )
Employer-funded (voluntary) MPF scheme benefits " ¥
(that have not been used to offset the post-transition portion of SP/LSP) $

0 REMR (EAMS) SBeBER kT EFE 7
Employer-funded (basic portion) exempt occupational retirement scheme (“ORS”)
benefits ! $

0 REMR (58) BEERKTEIF 7
(EARMR T, B8E  RkSEHIEE D)
Employer-funded (specified) ORS benefits ™% /"
(that have not been used to offset the post-transition portion of SP/LSP) $

O #EERBEFE L Trma “
(AR "¥r, EBHE RIRSESIZE D)
Gratuities based on employee’s length of service V¥
(that have not been used to offset the post-transition portion of SP/LSP) $

*H B TN EENITRIELE TV 5

* Please delete where appropriate tPlease put a “v" in the appropriate box
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@) FRENE REKEBHIEIS

Calculation of Post-transition Portion of SP/LSP

@) RS (@A AFEA):
Details of Calculation (4pplicable to monthly-rated employees):

$ X 2/3 X = $
#(2) (b) HATTE F (1) (d) HATR I FH £
Wages in item (2)(b) Years of service in item (1)(d) Amount

(b) EHEE CmaREFHEA):
Details of Calculation (4pplicable to non-monthly rated employees):

$ X = $
#(2)(b) BITE (1) (d) HATR B FH EAE
Wages in item (2)(b) Years of service in item (1)(d) Amount

WEHE  EREEH S (AL 3 (a) 73 (b) BH) KEGIZE S (B EHKE 4 (a) 74 (b) TH) B4
FIEEHE 390,000 7T © 5525 7 S it HENE R cEG®E I -

If the sum of the pre-transition portion of SP/LSP (i.e. item 3(a)/3(b) above) and the post-transition portion of SP/LSP (i.e. item 4(a)/4(b)
above) exceeds $390,000, please refer to Note 5 for the calculation of the amount of post-transition portion of SP/LSP.

(© R (BRI MERTHRE " ¥, HE (WF) RNERE Rk
WHEREDIFEE
Net Amount of the Post-transition Portion of SP/LSP after Netting the Following
Allowable Offsetting Items (if any) under EO: $

ERENE REEEHRE S (BLEEE 4 (a) 4 (b) ) MBREYT "8, HE © 1
Offsetting Item(s) Netted Off from the Post-transition Portion of SP/LSP (i.c. item 4(a)/4(b) above): T
O REEH (BEME) BEesTEER
(CHARR® T ¥, BEE RIS EHRTE )
Employer-funded (voluntary) MPF scheme benefits
(that have not been used to offset the pre-transition portion of SP/LSP) $

0 @ FEE (IR MR iRaTEfas
(EARMR T, B8E Rk ESRIATE )
Employer-funded (specified) ORS benefits ™% /"
(that have not been used to offset the pre-transition portion of SP/LSP) $

0 F{E B EE AT a7
(EARMR ¥, B8E Rk ESRIFTE D)
Gratuities based on employee’s length of service %
(that have not been used to offset the pre-transition portion of SP/LSP) $

6 EXTEEENERE REE (EHLRSE 3 (o) ENENE, &RESEFIRTHSF
I ESE 4 (o) HNERE RESEBHIEEFH)
SP/LSP Paid to Employee (Should be the net amount of pre-transition portion of SP/LSP in item
3(c) above plus the net amount of post-transition portion of SP/LSP in item 4(c) above)

EXfJEEENERE RIREHE < fTHE
Total Amount of SP/LSP Paid to Employee $ Date of Payment
(H-H-%F)
(dd/mm/yyyy)
IR A B T EE IR L Y8R
* Please delete where appropriate tPlease put a “v" in the appropriate box
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D EREHTIRABRM
The above is prepared by:

BE REREAR LA B X /B LR BAL
Name of Employer/ Post Title of Employer/
Authorised Representative of Employer* Authorised Representative of Employer*
BE RBEZEARHR B (B-7H %) NEIBEEE
Signature of Employer/ Date (dd/mm/yyyy) Company/Organisation Chop

Authorised Representative of Employer*

(6) ERESRE
Acknowledgement of Employee

A ANHERER (F A H)O WHRBREXNNWERE " KRE$* @HR
$ - AANFHHEBEETEEREZNEETANERE RES*ABUHNRME " B4

ZH&EBETE (" XEBEE ) FHEBUFER > X EZ TREK REZENARHSEREAES NHE
ABREEEFE - FATRHAE  FLER / REZENERBE T EGEES ANE A TR EEAm
BURRRR 8/ #E (BEEARRAREER - MER - AHEEME - B RS #HE
HE KBRS HRAEREAN BERAGTEEEA - SRTREARAT) WEEELY - DREEK
FEIZ BB E BN R - MEER A IEERZ GBI -

I acknowledge receipt of a total amount of $ , being my SP/LSP*, from the Employer on

(dd/mm/yyyy). 1 understand that the Employer may apply for subsidy from the Government
under the Subsidy Scheme for Abolition of MPF Offsetting Arrangement (“the Subsidy Scheme”) on the SP/LSP*

paid to me and provide my personal data and employment details to the Labour Department (“LD”) and/or its

appointed agent(s) for the purpose of applying for the Government subsidy. I also understand that, for the
purposes of processing and auditing application(s) under the Subsidy Scheme, as well as for the purposes of
monitoring and safeguarding against abuses of the Subsidy Scheme, LD and/or its appointed agent(s) may use my
personal data for matching with the data held by government bureaux/departments/organisations (including but
not limited to the Immigration Department, the Inland Revenue Department, the Companies Registry, the
Mandatory Provident Fund Schemes Authority and the approved trustees of MPF Schemes/administrators of

ORS, banks and insurance companies).

BE#&H RBEZHE B (H-/-%F)
Name of Employee Signature of Employee Date (dd/mm/yyyy)
IR A B TR EEN AL TV 5
* Please delete where appropriate tPlease put a “v" in the appropriate box
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Note 1

£ 2
Note 2

st

Explanatory Notes

ARBERNRUTESR :
(a) fE20254E 5 H 1 HATBHERE > MEESLRE 202557 1 HEHRZBKIE s DK
(b) FFETFIEP—HID ERE —
(i) BERERSLIHR ERE TR R BE R R BIFHE kK
(i) BEME (BEEATESEEERE) (RESMREE D (FREME 485 ) AEBFEAIRE
("5&fEE ) sHEEHHERK -

This Form is applicable to employees:
(@  whose employment commenced before 1 May 2025 and was terminated on or after | May 2025; and
(b)  any one of the following conditions is met in relation to the employees —
(i) contributions are payable by the employer to an employer-funded exempt occupational retirement scheme (“ORS”)
because of the operation of that contract of employment; and/or
(ii) contributions are payable by the employer to a mandatory provident fund (“MPF”) scheme in accordance with the
Mandatory Provident Fund Schemes Ordinance (“MPFSO”) (Chapter 485 of the Laws of Hong Kong).

H R HHE -

(a) WEEESORUETEMAPLEL > AIEEMHEREH

(b) WMEEELRIETREZNSKIE  AERBRASBEHH

(o) MEFREHIRENETEMNPERABASKIL  AERAAHEREHKABAESBRELS  UBRER
#

(d) MEEHBEERHECIZEBETSYER  AIESHHERHH

(e) WMEMELNIEHBAER  MEERZERRNK  AIEITENEEHY

() WMEERZEIAMSET - RIFEETHE

(9) WEERE (BERG) (FBEPFIE 57F) £ 10 FETHNBRE L EFEOMBAS T EMHRA
BAE > AEEFECQEILEE

(h) MEEEFMBERFMIEBFRAAFNECREZENITEMK LEHSE > HIEREESQKIEH
HRTENRELH » DUBBRERE

(i) WMEEME (EEEH) 5 10A k> HEFRERFINIEMKXLEESY  AIEREFIAEERX
FTRBEXNSHWEBEHE

(i) WEERE (BEKEHF) £ 31E FEEAEL r EEEAEMHANFEEHAREEESE TEILR
BXNTENHREBIEE TFHBEMN—F  NEEMEE 26 BEHNIEREESELELFE
XNTENHEEBBEY TEHBENN =22 — Al EEUEREASRER 26 EEHKENH
L1 BV 4

(k) MEEEQLIERE (BERGD) NHEXL  AlfERESHN&IEEHE -

Relevant date means:

(@)  where an employment contract is terminated by notice, the date on which that notice expires;

(b)  where an employment contract is terminated by payment in lieu of notice (“PILON”), the date up to which PILON is
calculated;

(c)  where an employment contract is terminated partly by notice and by PILON for the remaining notice period, the date up to
which PILON is calculated or the date on which the notice expires, whichever is later;

(d)  where an employee is employed under a fixed-term contract and that term expires, the date on which that term expires;

()  where an employment contract specifies an age of retirement and the employee retires at that age, the date up to which the
wages are calculated;

U] where an employee dies during employment, the date of his/her death;

(9)  where an employee terminates his/her employment contract without notice or PILON under circumstances specified in section
10 of the Employment Ordinance (“EO”) (Chapter 57 of the Laws of Hong Kong), the date on which the termination takes
effect;

(h)  where an employee terminates his’/her employment contract on the ground of being certified as permanently unfit for the
particular type of work for which he/she is employed by a registered medical practitioner or a registered Chinese medicine
practitioner, the date on which the termination takes effect or the date up to which the wages are calculated, whichever is
later;

(i)  where an employee terminates his/her employment contract in accordance with section 10A of EO due to non-/late payment
of wages by the employer, the date up to which PILON that should be paid by the employer to the employee is calculated,;

()] where an employee is taken to be laid off by virtue of section 31E of EO, the expiry date of any four consecutive weeks during
which half of the total number of normal working days or any 26 consecutive weeks during which one-third of the total
number of normal working days the employee is not provided with work and is not paid wages for such days; and

(k)  where an employment contract is terminated other than in accordance with the provisions of EO, the date on which the
termination takes effect.
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Note 4

S — 4 1O PR A BB L PR - LR AR Bl (U ERIEME - HEA 365 B ORER
BI4E > EBOR 366 B ) MAES R -

Service of an incomplete year should be calculated on a pro-rata basis. The exact number of days in the year of termination (i.e. 365
for non-leap year and 366 for leap year) should be used as the denominator.

TEESR

RiE (EERD) 28 2 " T8, BRERIUEET AN BB IF R HE AT B Z 80 TIENFTE R
WA~ BRE (BEXERM - $TRE - s BRIEFH) - NERRBE  FREVBRIETE
ErERE:

(a) BERENER - 857 - &7 B8 - KEXRBROEE

(b) BXRE&BMATEIFIHERK ;

(c) BREEMEESNHEEINERGIMSE - B TRMRE TIL

(d) JEEHEMNEER - MR BRHENEESERR TSI BN EEANEREEH

(e) BEZAMATAEWETI BRI ST A 4B RHISH

(f) FEMSRBREEEERHEEZNERENTERL DK

(9) BRELILERSORATIHNE -

BEA4h - R LIRS ¢

(a) BBEEM %K

(b) HHEE 12 HA AFIREAEIRERERP AR 20% »

Al EEAEERE REREE (R D OEN > WAKER TEFHEEEA -

Definition of wages

As specified under section 2 of EO, “wages” means all remuneration, earnings, allowances, tips and service charges, however

designated or calculated, payable to an employee in respect of work done or work to be done. Allowances including travelling

allowances, attendance allowances, commission and overtime pay are within the definition of wages. However, it does not include:

(@) the value of any accommodation, education, food, fuel, water, light or medical care provided by the employer;

(b)  employer’s contribution to any retirement scheme;

(c) commission, attendance allowance or attendance bonus which is of a gratuitous nature or is payable only at the discretion of
the employer;

(d) non-recurrent travelling allowance or the value of any travelling concession or travelling allowance for actual expenses
incurred by the employment;

(e) any sum payable to the employee to defray special expenses incurred by him/her by the nature of his/her employment;

(f)  end of year payment, or annual bonus which is of a gratuitous nature or is payable only at the discretion of the employer; and

(9) gratuity payable on completion or termination of a contract of employment.

Overtime pay should also be included in calculating severance payment (“SP”’)/long service payment (“LSP”) if:

(@) itis ofaconstant character; or

(b)  its monthly average over the past 12 months is not less than 20% of the average monthly wages of the employee during the
same period.

WHCHHEE 30, ZHEAREERHEFEHEE 2025 F 5 5 1 B > HEBRE RESD KHEHETR
5y (BN 20254 5 A 1 HRTEVRBEH) REGIKRES (Bld 20254 5 5 1 HEAERES)D -

—#EETUR/NERE RIRSHEEXEL 390,000 T - NESTSNERE RERSEH (MEHRE
T & B AT S B 2 M T U GRAT ) &8 390,000 5T B H EFRAVER P ARRE IR E SR (RERE &
e EEH BRI NEER 390,000 TTREZERE /RIREEH AT NERIEGRE) -

For employee(s) to whom the abolition of MPF offsetting arrangement applies and whose employment straddles 1 May 2025, their
SP/LSP entitlement is divided into the pre-transition portion (i.e. employment period before 1 May 2025) and the post-transition
portion (i.e. employment period from 1 May 2025 onwards).

The maximum amount of SP/LSP for an employee is $390,000. If an employee’s total SP/LSP (i.e. the sum of pre- and post-
transition portions of SP/LSP) exceeds $390,000, the amount in excess will be deducted from the post-transition portion (i.e. the
amount of post-transition portion of SP/LSP should be equal to the remainder of $390,000 after deducting the amount of pre-
transition portion of SP/LSP).

BRAFEENS @ AU EERE RRENFHITEI 22,500 TR -

In case of a monthly-rated employee, the monthly wages adopted for calculation of SP/LSP shall not exceed $22,500.

BMIEAFEAMNE H AU EERE RRESH 18 RTEM 15,000 THR -

In case of a non-monthly rated employee, the 18 days’ wages adopted for calculation of SP/LSP shall not exceed $15,000.
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Note 9

510
Note 10

=11
Note 11

512
Note 12

EREEEENRBRES OEHBHEEXTMITENRE RS - BLEM (BHE) BERCE BERET T
JHE T8H BHE - RIREBHERS -

It refers to the accrued benefits of the employee that are attributable to the mandatory contributions made to an MPF scheme by the
employer. Employer-funded (mandatory) MPF scheme benefits cannot be used to offset the post-transition portion of SP/LSP.

fHREIAESNRES S OEL AREETMITENREES - BZHAN (GEE) BT BEz THE
T EBHE A RIREBHFIR HBEHES -

It refers to the accrued benefits of the employee that are attributable to the voluntary contributions made to an MPF scheme by the
employer. Employer-funded (voluntary) MPF scheme benefits can be used to offset the pre- and/or post-transition portions of
SP/LSP.

HEEE (BEEHRG) BREBERAE (KRBEBIGHEZARE (BEEHA) % 4 (3) (b) R
%5 (1) fRERS) FHEXTRERBNFE  REUATAXHERSONE  UREERE :

18 B A 18 £ 4L KR 0 I8 B At &l

RARLSIYS R R R < 5% x 12
B (R 0 AL AEE) <

Y TRESATHEMAR SRR EEEREEEIER 12 AN FEERAR - ERE (%
B M) 2B B WAL LB -

¥ HEFE 2000 £ 12 51 HRZ EHIRBFH -

ELH (BEXES) BEBFEENBIF 2 T T/HE T HH, BRHE - RIREBHEES -

It refers to the employee’s vested benefits attributable to employer’s contributions to an MPF-exempted ORS (which is exempted
under sections 4(3)(b) and 5(1) of MPFSO), or the amount of benefits calculated in accordance with the following formula,
whichever is less:

Employee’s years (and pro rata for an incomplete
x  year Mot 3) of service to which the employer-funded  x 5% X 12
exempt ORS benefits are attributable**

Employee’s final average
monthly relevant income*

*  “Final average monthly relevant income” means the employee’s average monthly relevant income in the 12 months
immediately preceding the termination of employment, subject to the prevailing maximum level of relevant income under
MPFESO.

** Only years of service on or after 1 December 2000 will count.

Employer-funded (basic portion) exempt ORS benefits cannot be used to offset the post-transition portion of SP/LSP.

15 (a) BEMKIEMEBE BT EIANZE (HIERE LK (GBIt ) BB ETEIRRS, - B EHIMEH
HITEF]) » R /2 (b) BEMK (ETHE ) BMEBSERRETEIFE - (b) HEREE KB RBSFE BRI H
MR EREMK (EATS) BRBFEBR BT RERAKE (R 10)-

LS (1597) BEBIREIF 2 T /HF T #H ) BRE - RECBHFIR BBHESS -

It refers to (a) employer-funded non-exempt ORS benefits of the employee (which is provided by the employer in addition to the
employer-funded (mandatory) MPF scheme benefits); and/or (b) employer-funded (prescribed portion) exempt ORS benefits of the
employee. (b) refers to the amount of employer-funded exempt ORS benefits that exceeds the employer-funded (basic portion)
exempt ORS benefits (see Note 10).

Employer-funded (specified) ORS benefits can be used to offset the pre- and/or post-transition portions of SP/LSP.
REEBRBERINNEOMSE T /FFE "4 BHE RREBHFIHIRZEBFHELS -

Gratuities based on length of service payable to an employee because of the operation of the employee’s contract of employment
can be used to offSet the pre- and/or post-transition portions of SP/LSP.
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ST BB
T EARRA

B R HER AR IRBIEE R EE R NER BB EERA AR (DUE R E &S
) > HHEHSEREBGSENENRE RIS E 58 > PR - 008 EAER—
BYFERA B R E S RVERE Rk EHRE I FHERTEE 50 EoT - REDE
FeAr®l 50 EITRRINYHEE (B RIBRE /RIS H1& 8 73 /5 8RR 1M AL 512K i B B 55
LR GIMIEM LR B EY &8 - EMNHE TGN E S > g&R-FEESF T
51 50 EITH G EFTGRINTTIHRIE -

WA FRTERAVEEE G L 50 Ec RGN ELERG EEY &H - BEENFFERE

LL 50 T pIray & BhEER JrZI BERe# > ARHFENE Bﬁi%’ﬁ‘ufﬁﬁﬁ?‘ﬁﬁﬁﬂ’] HJJ
EEREM TR - WS (T E BRI - IRB G £ H ALY 5 55 2 H A 1 4t A 55 Y 2 B0 5D
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